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LARRY PHILLIPS
' GREG NICKELS
June 9, 1995 Introduced by .BRIAN DERDOWSKI

180:0xrd95
. Proposed No. 95 - 45 Q
ORDINANCE NO. i I 8 9 3

AN ORDINANCE approving and adopting the
Collective Bargaining Agreement negotiated by
and between King County and Public Safety
Employees, Local 519 - Captains, representing
employees in the Department of Public Safety;
and establishing the effective date of said
Agreement. ‘

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The Collectife Bargaining Agreement negotiated
between King County aﬁd Public Safety Employees, Local 519 -~
Captains, representing employees‘in the departmenﬁ of public
safety'and attached hereto is hereby approved and adopted and by
this reference made a part hereof.

SEQTIQN_Z. Terms and conditions of said agreement shall be
effective from January 1, 1995, through and including

Decembef 31, 1997.
. , , . . 4-h

INTRODUCED AND READ for the first time this CQggpf" day of

<ikpmJL— , 1995,

PASSED by a vote ofl&i to o

, 1995,

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

Koot Pble

Chair

ATTEST:

M@ﬁﬁz_

Clerk of the Council

APPROVED this g&%; ‘day of  ~Tix Lo , 19 &5
' 4

c/méé/u{%ﬂ, bopty

fg>4' King County xecutife 4 !
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L AGREEMENT BETWEEN

PUBLIC SAFETY EMPLOYEES - LOCAL 519
(REPRESENTING CAPTAINS)

AND :
KING COUNTY

These articles constitute an agreement, terms of which have been negotiated in good -
faith, between the King County and the signatory organization subscribing thereto. This
Agreement shall be subject to approval by Ordinance by the County Council of KingCounty,
Washington. ' '
ARTICLE 1. PURPOSE

The intent and purpose of this Agreement is to promote the continued improvement of the
irelationship between King Couhty and its employees by providing a uniform basis for

implementing the right of public employees to join organizations of their own choosing, and to

e represented by such organizations in matters conqeming their employment relations with King
l:;ounty and to set forth the wages, hours, and other Working conditions of such employees in
lappropriate bargaining units provided the County hés authority to act on such matters and further
iprovided the matter has ﬂot been delegated to any civil service commission or personnél board
similar in scope, structure, and authority as defined in Chapter 108, Extraordinary Session, 1967,
[Laws of the State of Washington (RCW 41.56 ).

Public Safety Employees, Local 519 Captains
Tanuary 1, 1995 through December 31, 1997

Page 1
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ARTICLE 2. UNION RF ITION AND MEMBERSHIP

Section 1. The County Council recognizes the signatory organization, as representing
POLICE CAPTAINS in the Department of Public Safety (formerly certification # 0-562).
Section 2. 1t shall be a condition of employment that all regular, full-time employees in
the classifications of police lieutenant and police captain shall become members of the Union
land remain members in good standing or pay an agency fee to the Union. Timely payment of
Lnregular union dues will constitute menibership_ in good standing for the purpose of this article.
| It shall also be a condition of employment that regular, full-time employees covered by

chis Agreement and hired on or after its effective date shall, on the thirtieth day following such

mployment, become and remain members in good standing in the Union or pay an agency fee to
e Union.

Provided, that employees with a bona fide feligious objection to union membership
land/or association based on the bona fide tenets or teachlngs of a church or religious body of
thlch such employee is a member shall not be requlred to tender those dues or initiation fees to
ithe Union as a condition of employment. Such employee shall pay an amount of money

lequlvalent to regular union dues and initiation fee to a non-rehglous charity mutually agreed

pon between the public employee and the Union. The employee shall furnish written proof that
ayment to the agreed upon non-religious charity has been made. If the employee and the Union
annot agree on the non-religious charity, the Public Employment Relations Commission shall
designate the charifable organization. It shall be the obligation of the employee requesting or
kclaiming the religious exemption to show proof to the Union that he/she is eligible for such
exemption. All initiation fees and dues paid either to the Union or charity shall be for non-
Foliticﬂ purposes.

Section 3. Dues Deduction: Upon receipt of written authorization individually signed
[by a bargaining unit employee, the County shall have deducted from the pay of such employee,
the amount of dues as certified by the secretary of the signatory organization and shall transmit

khe same to the treasurer of the signatory organization.

Public Safety Employees, Local 519 Captains
January 1, 1995 through December 31, 1997
Page 2
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The signatory organization will indemnify, defend, and hold the County harmless against
any claims made and against any sﬁit instituted against the County on account of any check-off
of dues for the signatory organization. The signatory ofganizatipn agrees to refund to the County
any amounts paid to it in error on account of the check-off provision upon presentation of proper
evidence thereof. |

Section 4. The County will reqﬁire all new emi)loyees, who assume a position included
in the bargaining unit, to sign a form (in tn'plfcate), which will inform them of the Union's |
exclusive recognition.

| Section 5. The County will transmit to the Union a current listing of all employees in the
[bargaining unit within thirty (30) days of request for same but .not to exceed twice pér calendar

year. Such list shall include the name of the employee, classification, department, and salary.

Public Safety Employees, Local 519 Captains
Uanuary 1, 1995 through December 31, 1997
Page 3
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It is recognized that the Employer retains the right to manage the affairs of the .County

ART EMENT T

lland to direct the work force. Such functions of the Employer include, but are not limited to the
folloWing: determine the mission, budget, organization, number of employees, and internal

security practices of the Department of Public Safety; recruit, examine, promote, train,

employees of its choosiﬁg, and determine the time and methods of such action, discipline,
suspend, demote, or dismiss employees for just cause; assign and direct the work force; develop
land modify class specifications; determine the method, materials; and tools to accomplish the
work: designate duty stations and assign employees to those duty stations; establish reasonablé
work rules; assign the hours of work and take whatever actions may be necessary to carry out
e Department's mission in case of emergency. In prescribihg policies and procedures relating
o personnel and practices, and to the conditions of employmenf; the Employer will comply with
state law to negotiate or meet and confer, as appropriate
All of the functions, rights, powers, and authority of the Employer not specifically
bridged, deleted, or modified by this Agreement are recognized by the Union as being retained

y the Employér.

Public Safety Employees, Local 519 Captains
Uanuary 1, 1995 through December 31, 1997

.||{Page 4
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ARTICLE 4. HOLIDAYS
Section 1. Observed Holidays: The County shall observe the following as paid holidays:

First day of January New Year's Day
Third Monday of January - .| Martin Luther King Day
Third Monday of February President's Day '
Last Monday of May Memorial Day
Fourth day of July Independence Day
First Monday of September Labor Day

11th day of November Veteran's Day
Fourth Thursday of November Thanksgiving Day
Friday following the fourth o
Thursday in November

25th day of December Christmas Day

In addition to the above, each employee will have two (2) personal holidays. These

olidays will be administered through the vacation plan. One day will be granted on the first of
October; one on the first of November of each year.
Section 2. Holidays For Employees On A 5/2 Schedule: Employees working a 5/2
schedule with Saturdays and Sundays as off days, shall observe the Friday before as a paid
oliday when the holiday falls on Saturday, and shall observe the Monday after as a paid holiday

when the holiday falls on Sunday.

Public Safety Employees, Local 519 Captains
January 1, 1995 through December 31, 1997
Page 5
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Section 1. Accrual Rates: Regular, full-time employees shall receive vacation benefits

RTI TION

as indicated in the following table:

(80 hours)
10 days
(6.66 hours) (80 hours) | (160 hours)
833 days _ 10 days 20 days
(10 hours) (120 hours) ~ [ (240 hours)
1.25 days 15 days : | 30 days
(13,33 hours) (160 hours) (320 hours)
1.66 days 20 days 40 days

Section 2. Employees with one or more continuous years of service shall accrue vacation
Ibenefits monthly.

Section 3. No employee shall be permitted to work for compensation for the County in
any capacity during the time when the employee is on vacation, except that the provisions of this
section shall not épply to employees who, in their capacity as commissioned police officers,

provide security for Kingdome events, ang County parks and the King County Fair.

Public Safety Employees, Local 519 Captains
January 1, 1995 through December 31, 1997
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Section 5. Loss Of Monthly Accrual: No employee shall earn equivalent of a month's
vacation credit during a month when the employee is absent without pay more than three (3)
working days. An employee shall not be granted vacation benefits if not previously accrued.
- Section 6. Payment Upon Death: In cases of separation by death, payment of unused
vacation benefits shall be made to the employée's estate, |
Section 7. Forfeiture of Vacation: Employees are responsible for requesting sufficient
hours of vacation leave, in accordance with ng)arhnent policy, to ensure that they do not exceed
the maximum'accrual levels. All employees shall use or forfeit excess vacation accrual prior to
December 31 of the year in which the excess was accrued. An employee may continue to accrue
vacation leave beyond the maximum specified herein, if as a result of cyclical workloads or work
assignments, the employee requested but was deﬁied vacation leave time. Employees who leave
King County employment for any reason will be paid for their unused vacation ub to the
maximum specified herein, except that employees who become disabled and ret'ire as a result
thereof shall be paid for all unused vacation.
Section 8. In accordance with past practice, vacation shall be granted on a seniority basis
within each shift, squad or unit and shall be taken at the request of the employee with the
approval of the Division Commander or designee. Employees who are transferred involuntarily,
and who haye already had their vacation request approved will be allowed to retain that vacation
eriod regardless of their seniorify within the new shift, squad or unit to which they are |
ﬁansferred. -
Section 9. Vacation Payoff: Vacation payoff upon termination from employment for any
reason shall be calculated by utilizing the employee's base wages as set forth herein and shall
also include educational/longevity incentive pay. |
Section 10. Vacation Trans:fer: A higher paid officer (including incentive pay) may
transfer a portion of his/her accrued vacation to an officer of equal or lesser p'ay' upoﬁ written
request, including an absence request, to his/her supervisor. Such transfer shall be in 8 hour

increments and shall not exceed the transferring officer's accrued vacation on the books as of the

Public Safety Employees, Local 519 Captains
January 1, 1995 through December 31, 1997
Page 7
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Eate of the request, nor shall it exceed the maximum vacation accrual allowed the officer
eceiving the transfer. The amount transferred must be used within ninety (90) calendar days
following the date of transfer, provided that vacation transferred is excluded from vacation

payoff provisions of this agreement.

Public Safety Employees, Local 519 Captains
January 1, 1995 through December 31, 1997
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IARTICLE 6. SPECIAL LEOFF I LEAVE BANK AND RELATED LEOFF 1 LEAVES
Section 1. Establishment of SLLB: Effective January 1, 1984 LEOFF I employees will

|discontinue the accrual of sick leave. Individual sick leave accounts in place as of December 31,
1983 were reduced by fifty percent (50%) with the remaining fifty percent (50%) being
[lconverted to a Special LEOFF I Leave Bank (hereinafter referred to as SLLB) for each
employee. Illness or injury will henceforth be covered by disability leave (R.C.W. 41.26.120).
Section 2. SLLB use:
a) The hours in the individual SLLB may be used as vacation pursuant to Article 5,
Vacations, Sections 3, 4, and 8, of this agreement. ‘Additionally, upbn ﬁling an application for
disability leave/retirement, SLLB hours may be used as the basis for continuing to receive an

lallowance equal to regular pay during the period of time between the initial date of illness or

'njury, and the date of final disposition made by either the local disability board or the State
etirement System. In the event that the application for disability leave/retirement is ultimately
enied by the local disability board or the State Retirement System, SLLB hours equivalent to

he cash value of the allowance paid while awaiting such ultimate disposition will be deducted
om the SLLB balance then in effect. '

. b) If the local disability board denies disability benefits or retirement benefits, the
epartment.of Public Safety will reinstate the employee on the day the decision of the LEOFF
oard is received by the Department.

) SLLB'hours shall not be used as and shall not constitute a return to active service for
urposes of increasing o¥ renewing the amount of disability leave to the employee. |
Section 3. SLLB payoff: Upon se'rvice retirement, death aftér at least five (5) years of
continuous King County service, or separation in good standing after completion of twenty (20) '
years of continuous King County service, the exiéfing balance of hours in the individual SLLB as
of the date of such retirement or separation shall bé paid pursuant to Article 5, Section 9 of this

agreement to a maximum of fifty (50) days (400 hours).

Public Safety Employees, Local 519 Captains
Uanuary 1, 1995 through December 31, 1997
Page 9
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'a) Regular, full time LEOFF I employees shall be entitled to three (3) days (24 hours) of

Section 4. Family Care and Bereavement Leave:

(bereavement leave for each death of a member of the‘ employee's immediate family.

. b) Three (3) paid leave days (24 hours) may be granted to an employee due to a
requirement to care for immediate family members who are seriously ill. No more than six (6)
days of such leave may be used for this purpose per calendar year. Written verification for
family care leave may be requested by management. This verification will include: 1) nature and
severity of illness or injury; 2) relationship of immediate family member; and 3_) a statement
indicating that no other person is available and/or capable of providing care for the ill or injured
family member. In addition, family care leave shall be approved for accompanying‘ or
ftransporting immediate family members to and from a hospital or to medical or dental
appointments, prdviding the immediate family member is a minor child, is infirm, or cannot
freasonably get to and from the appointment without the employee's aid. Up to one day's leave.
hmay be authorized for an employee to be at the hospital on the day of the birth of his/her child in
Pddition to the six (6) days rhentioned above.

c) In cases of family care where no leave benefit exists, the employee will be granted
peave under the Employers Family Medical Leave ordinance.

d) Immediate family means persons related by blood or marriage to an employee as
Follows: grandmother, grandfather, lmother, father, husband, wife, son, daughter, legally adopted .

Fhild, brother, sister, grandchild, domestic partners, and any persons for whose financial or

: 1physical care the employee is principally responsible.

Public Safety Employees, Local 519 Captains
January 1, 1995 through December 31, 1997
Page 10
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(ARTICLE 7. SICK LEAVE - LEOFF 11

Section 1. Monthly accrual: Every LEOFF 11 emplbyee in a regular full time position |
shall accrue sick leave benefits at thé rate of eight (8) hours per month; except that sick leave
shall not begin to accrue until the first of the month following the month in which the employee
jcommenced employment. The. employee is not entitled to sick leave if not previously earned.

Section 2. Use of sick leave: Sick leave shall be paid on account of the employee's

illness. Employees are eligible for payment on account of illness for the following reasons:

a) Employee illness;

b) Noncompensable injury of an employee (e.g., those injuries generally not eligible for

worker's compensation payments);

¢) Employee disability due to pregnancy or childbirth;
d) Employee exposure to contagious diseases and resulting quarantine;
e) Employee keeping medical, dental, or optical appointments.

Section 3. Loss of monthly accrual: No employee shall earn sick leave credit during a

imonth when the employee is absent without pay more than three (3) working days (24 hours),
iprovided however, that discipline resulting in suspension not exceeding ten (10) working days

shall not serve to reduce sick leave credit.

Se}:tg'on 4. Use of sick leave in lieu of vacation-probationary employees: After six

plonths of full time service, a regular employee may, at management's discretion, be permitted to

luse up to one-half of his/her accruing vacation (5§ days)(40 hours) as an essentia{l extension of

i

Psed sick leave. If an employee does not work a full twelve (12) months, any vacation credit

1used for sick leave must be reimbursed to the County upon termination. -

Section 5. No maximum accrual: There shall be no limit to the hours of sick leave
accrued by an employee.

Section -6. Doctors certificate: Management is responsible for the proper administration
of this benefit. A doctor's certificate verifying illness or inability to perform ‘work may be

required of an employee for any sick leave use when the County has cause to believe there has

Public Safety Employees, Local 519 Captains

January 1, 1995 through December 31, 1997
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been an abuse of sick leaQe. The county will make a reasonable effort to notify an employee
prior to his/her return to work that a doctor's certificate will be reqﬁired.

Section 7. Sick leave upon separation and return to service: Separation from King
County employment, except by retirement or reason of temporary lay-off due to lack of work or
funds, shall cancel all sick leave currently accrued to the employee. Should the employee resign
in good standing and return to the County within two years, accrued sick leave shall be restored.

Section 8. Sick leave cashout at retirement or death: King County will reimburse those

employees who have at least five (5) years service and retire as a result of length of service or
who terminate by death, twenty-five percent (25%) ;)f their unused, accumulated sick leave to a
imaximum of thirty (30) days. All péYments shall be made based on the employee’s- base rate as
set forth herein , and there shall be no deferred sick leave reimbursement.

Section 9. Workers Compensation: LEOFF II employees injured on the job cannot
simultaneously collect sick leave and worker's compensation payments greater than net regular
[pay of the employee. | |

Section 10. F ahtily Care and Death

a) Regular, full time employees shall be entitled to three (3) days (24 hours) of
bereavement leave a year due to death of a member of the employee's immediate family.'

b) Regular, full time employees who have exhausted their bereavement leave, shall be

' I:ntitled to use sick leave in the amount of three (3) days (24 hours) for each instance when death

ccurs to 2 member of the employee's immediate family.
' cj Employees may use Family Medical Leave as provided by King County Ordinance.
Section 11. Immediate Family: Immediate family is construed to meah persons related
by biood or marriage to an employee as follows: grandmother, grandfather, mother, father,
husband, wife, son, daughter, legally adopted child, brother, sister, grandchild, domestic partners,
and any persons for whose financial or physical care the employee is principally responsible.
Section 12. Special Sick Leave: All LEOFF II Police officers shall be provided with

eighteen (18) days sp-ecial sick leave, which shall be used only to supplement the employee's

Public Safety Employees, Local 519 Captains
January 1, 1995 through December 31, 1997
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industrial insurance benefit should the employee be injured on the job duringihis or her first
ficalendar year on the job. The special sick leaye shall not be used until three (3) days of regular
sick leave have been used for each incident of on-the-job injury. In the event there is no fegular
sick leave, the special sick leave shall be immediately available for an on-the-job injury. During
Tlthe second year of employment, and for all succeeding years, all LEOFF Il Officers sﬁall be
rovided with eighteen (18) days special sick leave which shall only be utilized in the
‘Zircumstances as herein described. Special sick leave is non-cumulative, but is renewable
bnnually, |
Section 13. Special Workers Compensation Supplement: The county will provide a
Special Worker's Compensation Supplement to LEOFF 1II officers who are injqred on the job,
aintain eligibility of Worker's Compensation and are unable to work (as determined by the
Eounty Safety Office) for a period exceeding six consecutive months, but not to exceed twelve
lconsecutive months; provided that the officer's condition is the result of an injury occurring
during the search, arrest or detention of any person/place, or during the attempt to séarch, ai'rest

lor detain any person/place or occurring when an officer is involved in an emergency response to

request for service.
The Special Worker's Compensation Supplement will provide for the difference between
_ ofﬁcer'ls base salary and any other compensation which the ofﬁcer is receiviné during the
eriod of injury-related absence. Other compensation shall include special sick leave, Worker's
ompénsation, social securitjr and/or unempioyment compensation. The supplement shail be
imited to six months during any consecutive twelve-month périod. ‘
The Special Worker's Compensation Supplement shall be reduced by the amount of any
State legislatively mandated incfease, in benefits for LEOFF II officers which occur during the
Nterm of this contract. The contract provision for Sp;ecial Worker's Compensation Supplement
shall automatically cease to be in effect on the expiration date of this contract, regardless of
whether a successor agreement has been negotiated or is in the process of being negotiated,

imediated and/or arbitrated.

Public Safety Employees, Local 519 Captains
January 1, 1995 through December 31, 1997
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ARTICLE AGE RAT

Section 1. Wage Rates: See Addendum A

Section 2. Effective January 1, 1996: For efnployees who were Lieutenants on
December 31, 1994 wage rates in effect on December 31, 1995, shall be increased by a
percentage factor equal to 96% of the increase in the CPI-W, All Cities Index, September 1994 -
Séptember 1995; provided, however, that the amount produced by application of the foregoing
shall not be less than 2% nor greater than 6%. ' |

Section 3. Effective January 1, 1997: For employees who were Lieutenants on -
December 31, 1994 wage rates in effect on December 31, 1996, shall be increased by a

ipercentage factor equal to 90% of the increase in the CPI-W, All Cities Index, September 1995 -

ISeptember 1996; provided, however, that the amount produced by application of the foregoing

shall not be less than 2% nor greater than 6%.
Section 4. Those employees who were Lieutenants as of December 31, 1994, shall be
iplaced on 1994 King County pay range 69 at a step increasing th_éir salaries by a minimum of

5%. King County pay range 69 shall be increased by 90% of the increase in the CPI-W, All

ities Index, September 1993 - September 1994; provided, however, that the amount produced
Ey application of the foregoing shall not be less than 2% nor greater than 6%. |
Section 5. Upon ratification of this agreement by the King County Council the rank of
[Public Safety Lieutenant is mérged into the rank of Public Safety Captain. |
Section 6. Salary upon reinstatement: Employees who are reinstated pursuant to Civil
JService Rules Within one calendar year of the date they left County service shall, upon
reinstatement, be compensated at Step 1 of their respective pay range. Upon successful
icompletion of six (6) months actual service, after reinstatement, they shall be compensated at the
qappropnate wage step based upon their total service (prior service plus current service).
Employees who are reinstated pursuant to Civil Service Rules within two (2) calendar
years shall, upon reinstatement, be compensated at Step 1 of their respective range. Upon

successful completion of twelve (12) months actual service, after reinstatement, they shall be

- ||Public Safety Employees, Local 519 Captains

January 1, 1995 through December 31, 1997
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compensated at the appropriate wage step based upon their total service (prior service plus
current service). |

In order to receive credit for prior service under this Section, employees must receive an
floverall rating of "Meets Standards" or better on all performance evaluations during the six (6)

[month or one (1) year period respectively.

Public Safety Employees, Local 519 Captains
Uanuary 1, 1995 through December 31, 1997
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Section 1. Captains are salaried employees and are expected to work the hours required
lito accomplish the duties of their position.
Section 2. The establishment of reasonable work schedules and starting times is vested

solely within the purview of department management and may be changed from time to time

rovided a two (2) week prior notice of change is given, except in those circumstances over
hi;:h the Department cannot exercise control. Provided: the required two week notification
eriod shall not commence until the employee has received verbal or written notification of the
sroposed change. In the exercise of this prerogative, department management will establish
schedules to meet the dictates of ﬁle workload, however, nothing contained herein will permit
split shifts.
Section 3. With management approval, work schedules may be altered upon written
equest of the employee. -
Section 4. 5/2,/5/3 Schedule: Personnel assigned to work a 5/2, 5/3 schedule shall be
equired to report for work ten (10) minutes prior to the beginning of their work shift. Further,
e 5/2, 5/3 schedule is considered to have holidays, as set férth in Article 3 of this agreement,’

uilt into it by virtue of its providing additional time off for officers so assigned.
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HARTICLE 10, MEDICAL, DENTAL, AND LIFE INSURANCE PROGRAMS

Section 1. Benefit Levels: The County will provide the same medical, dental, life and
disability insurance (i.e. all benefits) as provided to members of the King County Police Officers
Guild. | |
Section 2. Access To Information: The County shall provide access to all information
necessary to assess the benefit levels provic%ed under the current plan, alternative beﬁeﬁts which
might be available, the cost of those benefits, and the savings which could result from cost
containment measures. The County shall use its best efforts to causé its insurance carriers to

[provide such information to the committee.
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ARTICLE 11. MISCELLANEOQUS
Section 1. An employee elected or appointed to office in a local of the signatory
florganization which requires a part or all of his/her time shall be giﬁlen leave of absence up to one
(1) year without pay upon application. |
Section 2. All émployees who have been authorized to use their own transportation on
[[County business shall be reimbursed at the rate established by the King County Council.
Section 3. Employees who are directly involved with proceedings before the Civil
Service Commission may be allowed to éttend without loss of péy provided prior permission is
granted by the Department Director or his designee.
| Section 4. Employees who are elected to serve on the union negotiating committee shall
be allowed time off from duty to attend negotiating meetings with the County provided,

however, that the total cumulative time expended during negotiations does not exceed two (2)

hours.at County expense for every one (1) hour of negotiations, and provided further, that prior
approval is granted by the Depax’tment Director.

Section 5. Thé Department Administration shall afford Union representatives a
reasonable amount of time while on on-duty status to consult with appropriate management
officials and/or aggrieved employees, provided that the Union representatives and/or aggrieved
employees contact their immediate supervisofs, indicate the general nature of the business to be
conducted, and request necessary time without undue interference with assignmént duties. Time
spent on such activities shall be recorded by the Union representative on a time sheet provided by
the supervisor. Union representatives shall guard against use of excessive time in handling such
responsibilities. |

Section 6. Employees who suffer a loss or damage, in the line of duty, to personal
property and/or clothing, will have same repaired or replaced at Department expense provided
however, that reimbursement for non-essential personal items (e.g. watch, ring, necklace, etc.)

shall be limited to $150 per incident.
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Section 7. Off-duty employment shall be in accord with the Department Manual

I L7 T 7 S ¥ )

rovided, however, the Depamrlent shall not require a 'hold harmless' agreement for such
.:mployment or liability insurance of the off-duty employer.

Section 8. The employer agrees to make available up to six hundred rounds of
ammunition per year to each employee. Further, the department agrees to take the necessary
imeasures to insure that empldyees on the graveyard shift can obtain the ammunition upon
‘;equesr. Each eligible employee shall be allowed to draw up té 200 rounds at a time provided,
owever, that any ammunition drawn by the employee shall be used by the employee.

Section 9. Empldyees shall have the right to examine their personnel file upon request
lduring normal business hours. |

Section 10. All commissioned ofﬁcgrs shall be furnished required uniforms and
lequipment, and shall be furnished all replacement items of uniforms and equipment on an és-
meeded basis. | ,

Section 11. Jury Duty: An émployee required by law to serve on jury duty shall
lcontinue to receive salary and shall be relieved of regular duties and assigned to day shift for the
eriod of time so assigned to jury duty. The fees, exclusive of mileage, paid by the Court for jury
uty shall be forwarderi to the Comptroller. When an employee is notified to serve on jury duty,

e/she will inform his/her immediate supervisor as soon as possible, but not later than two weeks

in advance, regarding the dates of absence from regular duties. The supervisor will ensure that
e employee is relieved of regular duties a minimum of sixteen (16) hours prior to the time of
eporting for jury duty.
When the total required éssignment to jury duty has expired, the employee rvill return to
egular duties provided: there must be a minimunr of twelve (12) hours between the time the
lemployee is dismissed from jury duty and the time he/she must report for regular duties,
rovided an officer shall not be required to report to his/her shift at ‘the conclusion of the twelve
,fl 2) hour break if there are less than four (4) hours remaining on the shift. Noﬁvithstanding the

llabove, officers assigned to day shift, who have four (4) or more hours remaiining on their shiftat
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the time of release or dismissal from jury duty, shall report to duty at the time of release or
dismissal.

Section 12. Officers will not be reciuired to drive unsafe vehicles.

Sectton 13. In the event that METRO will no longer allow law enforcement officers tou
nde free of charge, the County will provxde METRO bus passes at no cost for the officer.
Section 14. During the term of this agreement the County may elect to replace one

Communications Center bargaining unit position with a civilian, and to replace one Special

Operations position with a major.
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ARTICLE 12, GRIEVANCE PROCEDURE
Section 1. Definition: Grievance - a dispute as to the interpretation or application of an
Jexpress term of this Agreement. |
Section 2. 'Proced_ure: |

Step 1 - Immediate Supervisor: A grievance shall be presenfced in writing by the
laggrieved employee, and his/her representative including but not limited to the business
representative and/or shop steward if the employee wishes, within 14 célendar days of the
occurrence of such grievance, to the employee's immediate supervisor. The immediate
supervisor shall gain all relevant facts and shall attempt to adjust the matter and notify the
employee within twenty (20) working days. If a grievance is not pursuéd to the next level
within five (5) working days, it shall be presumed resolved. —
Step 2 - Sheriff-Director: If, after thorough evaluation, the decision of the

lts)upervisor has not resolved the grievance to the satisfaction of the employee, the grievance may

e presented to the Sheriff-Director. All letters, memoranda, and other written materials

reviously submitted to lower levels of supervision shall be made available for the review and
tonsideration of the Sheriff-Director. He/she may interview the employee and/or his/her

ej)yésentative and feceive any additional related evidence which he/she may deem pertinent to
[he grieve;nc_:e. He/she shall maké his/her written decision available within twenty (20) ‘working
Fays. If the grievance is not pursued to the next higher level within five (5) working days, it
Fhall be presumed resolved.

Step 3 - Office of Human Resource Management: If the decision of the Sheriff-

irector has not resolved the grievance the grievance may be presented to the Office of Human
Eesource Management, which shall render a decision on the grievance within twenty (20)
working days. |

Step 4 - Request for Arbitration: Either the County or the union may request
arbitration within thirty (30) days of conclusion of Step 3, and must specify the exact question

which it wishes arbitrated. The parties shall then select a third disinterested party to serve as an

Public Safety Employees, Local 519 Captains
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1 [arbitrator. In the event that the parties are unable to agree upori an arbitrator, then the arbitrator
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shall be selected from a panel of 11 arbitrators furnished by the American Arbitration
ssociation AAA Dispute Resolutibﬁ Panel. The arbitrator will be selected from the list by both
e County representative and the Union, each alternately striking a name from the list until one
ame remains. The arbitrator, shall render a decision within 30 days an_ci the decision of the
arbitrator shall be final and binding on both parties..
The arbitrator shall have no power to change, alter, detract from or add to, the provisions
f this Agreement, but shall have the powér only to apply and interpret the provisions of this
Agreement in reaching a decision. | ' |
The arbitrator's fee and expenses shall be borne equally by both partiel:s.' Each party shall
Pem the cost of any witnesses appearing on that party's behalf.
No matter may be arbi_trated which the County by law has no authority over, has no
hAuthority to change, or has been delegated to any civil service commission or personnel board as
ldefined in Chapter 108, Extraordinary Session, 1967, Lawé of the State of Washington.
There shall be no strikes, cessation of work, or lockout during such conferences or
frbitration. | |
Time restrictions may be wé.ived by consent of both parties.
Section 3. Multiple Procedures: 1f employees have access to multiple procedures for

adjudicating grievances, the selection by the employee of one procedure will preclude access to

ther procedures; selection is to be made no later than at the conclusion of Step 3 of this
rievance proce_dure. |

Section 4. Procedures: A grievance challenging a disciplinary transfer or written
Fepxjimand may be appealed directly from Step 2 to Step 4 within thirty (30) days of the Step 2
decision. In conducting disciplinary ihvestigations, the Cbunty will comply with all relevant
lordinances and departmentél rules, é.nd additionally will allow an employee who is the subject of
disciplinary interview or hearing to privately confer with a union representativé during the

interview or hearing. In those instances where disciplinary action is based on reasonable

fublic Safety Employees, Local 519 Captains
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jevidence of the commission of a crime, or the proposed discipline involves suspension or
termination of the employee, Step 3 of the Grievance Procedure will be initiated immediately,
and the Office of Human Resource Management shall render a decision within twenty (20)
working days of the date the employee is accused of the violation or is relieved of duty.
Employees who have been relieved of duty may request and shall have approved, the utilization
of accrued vacation and/or holiday hours.

" Section 5. Just Cause Standard: No employee may be discharged, suspended without

pay or disciplined in any way excc_épt for just cause. In addition, the County will employ the
concept of progressive discipline.
Section 6. Probationary Period: All newly hired and promoted employees'must serve a
robationary period as defined in R.C.W. 41 ..14 and Civil Service Rules. Sheriff's Civ-il Service
Rules specify that the probationary period is an extension of the hiring process; therefore, the
iprovisions of this Article will not apply to employees if they are discharged during their initial
robationary period dr are demoted during the promotional probationary period for not meeting
lF]he requirements of the classification. Grievances brought by probationary employees involviﬁg
issues other than discharge or demotion may be processed in accordance w1th this Article.
Section 7. Parties to the Agreement: Inasmuch as this is an agreement between the
County and the union, no individual may without union concurrence, make use of the provisions

L)f this Article.
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The employer agrées to permit the Union to post on County bulletin boards, the

ARTI TI RD

flannouncement of meetings, election of officers, and any other Union material.

Public Safety Employees, Local 519 Captains
January 1, 1995 through December 31, 1997
Page 24




[ 3]

10
11
12
13
14
15

16.

17
18

19

20

21

22
23

24
25
26
27
28

LS DY - Y’ D L)

11893 '

JARTICLE 14. NON DISCRIMINATION

The Employer or the Union shall not unlawfully discriminate against any individual with
firespect to compensaﬁpn, terms, conditions, or privileges of employment because of race, color,

Llreligion, national origin, age, sex, mental, physical or sensory handicap.
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RTI A L E
Should ahy part hereof or ahy provision herein contained be rendered or declared invalid
by reason of any existing or subsequently enacted legislation or by any decree of a court of

competent jurisdiction, such invalidation of such part or portion of this Agreement shall not

Jlinvalidate the remaining portions hereof; provided, however, upon such invalidation the parties

agree to meet and negotiate such parts or provisions affected. The remaining parts or provisions

shall remain in full force and effect.
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ARTI & STOPPAGE AND EMPL YERPR T

Section 1. The employer and the signatory organization agree that the public interest
lirequires efficient and uninterrupted performanceof all County services, and ;[o this end, pledge
their best efforts to avoid or eliminate any conduct contrary to this objective. Specifically, the
signatory organization shall not cause or condone any work stoppage, including any strike,

slowdown, or'refusall to perform any customarily assigned duties, sick leave absence which is not

bonafide, or other interference with County functions by employeeé under this Agreement and
should same occur, the signatory organization agrees to take appropriate steps to end such
interference. Any concerted action By any employees in any bargaining unit shall be deemed a
work stoppage if any of the above activities have occurred.

Section 2. Upon notification in writing by the County to the signatory organization that
lany of its members are engaged in a work stoppage, the signatory organization shall
imme-diately, in writing, order such members to imrﬂediately cease engaging in such work .
stoppage and provide the County with a copy of such order. Ih addition, if requested by the

iCounty, a responsible official of the signatory organization shall publicly order such signatory

rganization employees to cease engaging in such a work stoppage.
* Section 3. Any employee who commits any act prohibited in this article will be subject
o the folléwing action or penalties:
1. Discharge. '

.2.. Suspension or other disciplinary action as may be applicable to such employee.
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LE 17 IVER
The parties acknowledge that each has had the unlimited right within the law and the

a0 ~ (- ) WU " w N

opportunity to make demands and proposals with respect to any matter deemed a proper subject
for collective bargaining. The results of the exercise of that right and opportunity are set forth in

this Agreement. Therefore, the County and the signatory organization, for the duration of this

‘Agreement, each agree to waive the right to oblige the other party to bargain with respect to any

subject or matter not specifically referred to or covered in this Agreement.
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RTICL UCTION-IN-F E
Employees laid off as a result of a reduction in force shall be laid off according to
seniority within the classification, with the employee with the least time being the first.to go. In
the event there are two or more employees eligible for layoff within the Departlﬁent with the

same classification and seniority, the Department Director will determine the order of layoff

based on employee performance. . ' )
Employees laid off in accordance with the provisions of this article will be eligible for

Jrehear into positions of the same classification in the inverse order of layoff.
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Section 1. Request for Transfer: Employees may submit written requests for transfer or
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reassignment to another division, shift, squad, or unit and such requests shall be given full
consideration by the Department.

" Section 2. Iﬁvoluntaty Transfers: When an employee is transferred or reassigned
involuntarily and such trénsfer or reassignment produces signiﬁcaht hardship on the employee or
his/her family due to excess travel time, ekpense, dr other factors, the Départnient will give full
consideration to these factors and respond to viable alternatives proposed by the employee or the
Union with written justification for the transfer.

Section 3. Disciplinary Transfers: When a transfer is used as a disciplinary sanction, if
shall be subject to the grievance procedure and Just cause provisions of Article 12

Section 4. Pre 1995 Captains: Employees who held the rank of Captain prior to January
1, 1995, shall not be transferred into any position not held by a Captain prior to January 1, 1995
luntil June 1, 1996,
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ARTICLE 20 F RIGHTS

King County has adopted an Ordinance providing a Bill of Rights for Police Officers.
Prior to making any changes to the Bill of Rights, the County agrees to meet and negotiate with
Local 519.
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Section 1. Employees.in the position of Captain work in a bona fide

I - T T . .

executive/administrative capacity and as such, are exerhpt from the overtime provisions of the
Fair Labor Standards Act. Captains are expected to work the hours required to accomplish the
dutieé of their positions. |
Based on their exémption from overtime pay, Captains shall be granted seven (7) days of
oncumulative paid Executive Leave each calendar year. - |
An employee appointed to the rank of Captain after January 1st of any calendar year
shall, for the calendar year in which appointed, be granted a prorated share of the seven (7) days

_lof Executive Leave based upon the number of full pay periods remaining in that calendar year.

Such prorated share shall accrue immediately upon appointment.
Executive Leave shall be administered in the same manner as vacation leave. Such leave
hall not accumulate from year to year. It must be used in the calendar year in which it is granted,
r it will be lost. .

Each Captain will have the option of cashing out a maximum of four (4) days of

: JExecutive Leave each calendar year; provided that the employee gives the department notice by

September 1st of each year. Executive Leave will be paid on the 2nd pay date of September of

[that calendar year.
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[ARTICLE 22, ALT EB'I_‘{A.TIXE WORK SCHEDULES

Nothing in this agreement shall preclude employees from working an alternative work

schedule. Alternative work schedules shall be negotiated by the signatory organization and must

hhave departmental and Office of Human Resource Management approval. Denial of an

[lalternative work schedule by the Department shall not be subject to the grievance procedure.
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This contract shall become effective upon ratification by the King Cdunty Council and
cover a three-year period beginning January 1, 1995 and ending December 31, 1997.

T‘ |
:;;ofM 199

APPROVED this |Q

KING QOUNTY EXECUTIVE

SIGNATORY ORGANIZATION.:

25
26
27
28

ng%Safety Employess, Local 519

230:C-Cap95
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Public Safety Employees, Local 519

Union code 0519A
10% increase fpr 1995

Captains
1995 Addendum A
Start $6,174.81
6 months $6,235.28 P
12 months $6,298.02
24 months $6,361.01

Note: The Captains received 10% Jor 1995 and will not receive a cost-of-living increase for
1996 and 1997.

Captains after January 1, 1995 pay range 69.

Monthly & Annual Rates

Annual
Monthly

55,867.68
4,655.64

58,495.68
4,874.64

59,828.40
4,985.70

61,194.00
5,099.50

62,595.12
5,216.26

Annual 64,029..-60 65,500.56 67,00872 68,554.56 T 70,139.04 |
Monthly 5,335.80 5,458.38 5,584.06 5,712.88 5,844.92

Section 1: _ :
a) All step increases are based upon satisfactory performance during previous service.

b) Satisfactory performance shall mean an overall rating of “Meets Standards” on the
[Employee Work Perform_ance Review Report.

-¢) If the performance of the employee is rated “Unsatisfactory” or “Improvement
Needed” on any factor or overall rating,'gpeciﬁc facts on which the rating is based must be
provided; such fécts shall include time, place and frequency of unacceptable performance.
d) The employee, if denied a step increase, shall be placed on either monthly or quarterly

evaluations and at such time that the employee's performance becomes "Satisfactory" as defined
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supra, the employee shall receive the previously denied step increase the first of the month

following attaining a "_Satisfactory" evaluation. The date on which an employee would be

entitled to a future step increase will not be affected by the above action.

Section 2. Longevity/Education Incentive: Employees 'covered. by this Agreement
shall receive longevity/education incentive payment in accordance with the folldwing schedule

for 1995, 1996, and 1997.

Years 2 3 4 5 6 {7 8 9 10 11 12 13 14
longevity . . 1% 2% 3% | 4% 5% 6% | 7% | 8% 9% 10%
Associate’s 2%**

" Degree
Bachelor’s 4%**

Degree
- Master’s 6%**

Degree

** Effective 1/1/93 this provision will only apply to employees who were members of

khe Bargaining Unit prior to l/ 1/93.

Effective 1/ 1(95 longevity rates shall be based on step.two (2) of the current year pay
range 69. All employees who were me{nbers of the bargaining unit prior to 1/1/93 will be
grandfathered and will continue to receive their negotiated Education Incentive rate as calculated
Lsing the current step two (2) police officer rate in the King Cdmity Police Officers Guild
lcb:ollective bargaining agfeement covering 1995, 1996, and 1997. All employees who entered the

argéining unit after 1/1/93 will not be eligible for Educational Incentive.
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Section 3. Longevity Pay: Longevity payments shall be subject to retirement benefits.
Premiums paid for Educational Incentive are considered "special pay" and not subject to
Hretirement benefit calculations. The practice concerning whether longevity and education

incentive are subject to retirement contribution and/or benefits shall be controlled by state law.
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